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Corporate Policy and Declaration of Asylum Research
& Global Assistance in Accordance with the UN 2030

Agenda

Preamble

Asylum Research & Global Assistance acknowledges the global significance of the UN 2030
Agenda and its 17 Sustainable Development Goals (SDGs). We commit to integrating
sustainable development principles into our corporate strategy, operational activities, and
stakeholder engagement, striving to contribute to an inclusive, equitable, and environmentally
sustainable future. This commitment is embedded in our governance framework and operational
DNA, ensuring alignment with international sustainability benchmarks while addressing region-
specific socio-economic challenges.

I. KEY POLICY PRINCIPLES

1. SDG Compliance:

Prioritization of 8 SDGs most relevant to the holding’s operations:

SDG 8 (Decent Work and Economic Growth): Focus on creating high-
quality jobs, promoting labor rights, and driving GDP growth through
ethical business practices.

SDG 9 (Industry, Innovation, and Infrastructure): Investment in
resilient infrastructure, sustainable industrialization, and R&D for clean
technologies.

SDG 12 (Responsible Consumption and Production): Implementation of
circular economy models, waste reduction targets, and sustainable supply
chain protocols.

SDG 13 (Climate Action): Active mitigation of climate risks through
emissions reduction, adaptation strategies, and climate-resilient operations.
SDG 16 (Peace, Justice, and Strong Institutions): Upholding anti-
corruption measures, transparent governance, and ethical compliance across
all subsidiaries.

2. Environmental Responsibility:

Carbon Footprint Reduction: Achieve a 40% reduction in Scope 1, 2, and 3
emissions by 2030 (baseline: 2025), validated by third-party auditors.

Renewable Energy Transition: Shift to 100% renewable energy (solar, wind,
hydro) for all operational facilities by 2035, including on-site generation and Power
Purchase Agreements (PPAs).

3. Social Inclusivity:

Equal Opportunity: Guarantee gender parity, disability inclusion, and non-
discrimination in hiring, promotions, and compensation through mandatory DEI
training and audits.

Community Investment: Allocate 5% of annual profits to education (STEM
scholarships), healthcare (regional clinics), and poverty-alleviation programs in
operational territories.

Page 1



4. Ethical Governance:
- Anti-Corruption: Zero-tolerance policy enforced via ISO 37001-certified
compliance systems, whistleblower protections, and annual integrity audits.

- ESG Transparency: Publish granular ESG reports aligned with GRI, SASB, and
TCFD standards, disclosing metrics like water usage, diversity ratios, and supply
chain ethics.

I1. SPECIFIC COMMITMENTS

Area 2030 Target Progress Indicators & Methodology

Environment 40% reduction in CO2 Annual carbon footprint report verified by

emissions Deloitte; tracking via IoT sensors and Al-driven
analytics.

Social 30% women in Bi-annual diversity dashboard; mentorship

Sphere leadership roles (C- programs and leadership pipelines for
suite, Board) underrepresented groups.

Economy 80% ESG-compliant Tier 1-3 supplier audits using Sedex SMETA;
suppliers blockchain traceability for raw materials.

Innovation 15% revenue from R&D investment tracking (patents, prototypes);
"green" products lifecycle assessments for product sustainability.

ITI. DECLARATION OF CONFORMITY WITH THE UN 2030 AGENDA

"Asylum Research & Global Assistance affirms its commitment to the UN Sustainable
Development Goals. We embed environmental, social, and governance (ESG) principles into our
business model, invest in low-carbon technologies, uphold human rights, and ensure transparency
through annual GRI-aligned reports. Our objective is to catalyze positive change in line with
global 2030 priorities."
— Board of Directors, Asylum Research & Global Assistance, 2026

Expanded Context: This declaration is legally binding under our Articles of Association. Non-
compliance triggers executive accountability reviews and stakeholder redress mechanisms.

IV.IMPLEMENTATION MECHANISMS

1. Governance Structure:
- Sustainability Committee: Chaired by an independent director, overseeing ESG
integration, target validation, and risk management.
- Chief Sustainability Officer (CSO): Direct reporting to the CEO, with veto power
over non-compliant projects.
2. Monitoring & Verification:
- Annual Audits: Conducted against ISO 26000 (social responsibility) and SASB
(industry-specific ESG) standards.
- Public Disclosure: Reports uploaded to UN Global Compact’s platform, featuring
interactive data dashboards for stakeholder access.
3. Strategic Partnerships:
- UNEP: Joint initiatives on biodiversity conservation (e.g., reforestation in supply
chain zones).
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- NGOs & Academia: Collaborations with WWF for water stewardship and MIT
for clean-tech R&D.

V. Visualization of Priority SDGs

Note:

- Policy Review: Biannual revisions incorporating emerging global challenges (e.g., climate
migration, Al ethics), with stakeholder consultations.

- Document Access: Full policy available on Asylum Research & Global Assistance’s
corporate portal, supplemented by quarterly webinars for investor Q&A.

- Compliance Timeline: Phase I (2026—2028): Baseline establishment; Phase 11 (2029—
2030): Target achievement and SDG impact assessment.

Signed: Sergei Khrabrykh
CEO, Asylum Research & Global Assistance
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